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Exceptional

Strong standard

Expected standard

Needs attention

Urgent improvement

Safeguarding standards met

The safeguarding standards are met. This means that leaders and/or those responsible for
governance and oversight fulfil their specific responsibilities and have established an open
culture in which safeguarding is everyone's responsibility and concerns are actively
identified, acted upon and managed. As a result, pupils are made safer and feel safe.

How we evaluate safeguarding

When we inspect schools for safeguarding, they can have the following outcomes:

Met: The school has an open and positive culture of safeguarding. All legal requirements
are met.
Not met: The school has not created an open and positive culture of safeguarding. Not all
legal requirements are met.
Insufficient evidence: Inspectors were unable to gather sufficient evidence to judge
whether safeguarding standards are met.



Expected standard

Achievement Expected standard

Generally, pupils, all of whom have special educational needs and/or disabilities, achieve
well from their starting points. Staff provide targeted support to help these pupils prepare
successfully for their next stage of learning. Alongside a core literacy and numeracy
curriculum, the school ensures that pupils also develop important skills such as questioning,
sharing their opinions, independence and resilience. Where it is appropriate for pupils to
complete external examinations, such as in functional skills or IGCSE, pupils typically
achieve in line with national averages.

Although pupils sometimes struggle to recall what they have learned previously, they
become increasingly secure at using prior knowledge to help them learn new content.
Consequently, pupils’ knowledge builds progressively. Over time, pupils use subject-specific
language with increasing accuracy. Alongside the subject-specific vocabulary, the school
continues to develop pupils' verbal responses well. However, there remain some
inconsistencies in the depth and detail of pupils' written work.

Attendance and behaviour Expected standard

Leaders analyse attendance and behaviour data thoroughly. Careful review of trends helps
leaders to ensure that they act quickly on concerns. For instance, leaders work closely with
families to ensure that those pupils who miss school frequently are supported effectively. As
a result, attendance rates are close to that seen by similar pupils nationally, and persistent
absence has declined over time.

Generally, pupils behave well in lessons and around the school. They have positive attitudes
to learning. Where some pupils are reluctant to take part in activities, leaders support them
to reflect on their feelings and consider other related activities. The school has established
clear behaviour expectations, and staff generally apply them consistently. This creates a
calm and respectful environment where pupils feel safe. Incidents of poor behaviour are
managed effectively. The school helps pupils to successfully resolve their differences and
understand the consequences of any unkind behaviour. As a result, pupils feel valued and
listened to. Discrimination is not tolerated, and leaders respond swiftly when concerns arise.

Staff make thoughtful adaptations for all pupils so that they can engage positively with
routines. During social times, pupils generally interact respectfully and show consideration
for others. Leaders monitor pupils' behaviour closely and take prompt action when needed.

Curriculum and teaching Expected standard

Leaders have created a broad and balanced curriculum that reflects the school’s context.
There are many strengths within the curriculum, especially in English, mathematics and
personal, social, health and economic education. The school recognises that there are still
some areas to embed within their ‘9 strands’ of the wider curriculum. Leaders also know
precisely what actions they need to take to ensure that teaching is of a consistently high



quality in all areas of the curriculum. The curriculum, overall, is well sequenced and builds
pupils' knowledge successfully over time.

Teachers join from different backgrounds, including mainstream schools. Generally, teachers
have a secure understanding around the key skills they need pupils to develop, in this
school, for their later learning. However, although the strong foundations around literacy and
numeracy are a priority across the school, there are inconsistencies around how effective
pupils’ reading and writing development is. For example, not all pupils are encouraged to
read as often as they could, nor do they receive consistent support to improve their writing.

Staff typically identify pupils' next steps in learning well. For example, all pupils have
personalised targets, which are reviewed termly and used effectively to support pupils'
progress. Generally, staff adapt lessons appropriately for all pupils. This ensures that pupils
access the same learning as their peers. The school recognises that further consistency is
needed to support and challenge each pupil to reach their potential.

Inclusion Expected standard

Inclusion is central to the school’s ethos and vision. The school engages well with parents
and carers to ensure that every child is supported to thrive, whatever their starting point or
background. Staff work together to consistently identify pupils’ needs swiftly and accurately.
This helps pupils to feel valued, involved and confident in their learning. Pupils’ growing
confidence in speaking and socially engaging with each other is a strength of the school.

Additional funding for pupils who are disadvantaged is spent effectively. This has a positive
impact on pupils’ outcomes from their starting points. It also strengthens their experiences
as they develop as young people. Leaders and staff understand the barriers that all pupils in
the school face and work tirelessly to remove these, so that every pupil can succeed. This
leads to a positive culture of belonging for all.

The school's high expectations are central to its approach. Staff are determined that every
child can and will succeed. Generally, staff make purposeful adaptations to meet pupils’
needs. This enables pupils to access the curriculum meaningfully. Training for staff is
thoughtfully matched to the school's inclusion priorities. This typically ensures that staff have
the knowledge and skills needed to tailor learning to pupils' needs.

Leadership and governance Expected standard

The interests of pupils and their families are at the forefront of every action taken in this
school. The school expects every pupil to be known and treated as an individual. This
means specific barriers to personal and academic growth of each pupil are well known.
Consequently, the school meets the needs of pupils with special educational needs and/or
disabilities very well.

The school, generally, has a clear understanding of the strengths and areas for
development. Typically, leaders take appropriate action to improve the school's provision
and outcomes for all pupils. However, there is further work needed to strengthen how well
leaders evaluate areas to develop and improve. It is not always clear which actions have
had the most effective impact across both sites of the school. School and group leaders,



including the proprietor, make decisions that put pupils’ learning, safety and wellbeing first.
They also make carefully considered decisions that reflect the school’s context and
priorities.

Leaders ensure that the curriculum is ambitious and inclusive. They monitor the quality of
teaching regularly and make sure that staff, including teachers at the early stage of their
career, access a coherent professional learning programme that builds their expertise over
time.

The school fosters a culture of openness and trust. Leaders are mindful of staff workload
and wellbeing. They take effective steps to manage workload. However, staff are not always
clear around the reasons for their workload. Further consideration of how tasks are
communicated to all staff continues to be reviewed by leaders. The school maintains highly
constructive relationships with parents and carers and the wider community.

Personal development and wellbeing Expected standard

A well-taught personal, social, health and economic education curriculum builds pupils’
knowledge. Pupils develop their understanding of, and respect for, protected characteristics,
fundamental British values and cultural diversity in modern Britain. The curriculum includes
age-appropriate relationships, sex and health education. This equips pupils with the
knowledge to manage risks to their wellbeing, both online and offline.

The school’s programme of personal development is effective and deliberately extends
beyond the taught curriculum. This programme makes a positive difference to pupils and
enables them to make sense of the world around them. For example, through visits to local
temples and churches, pupils reflect on their beliefs, respect others’ values and engage
thoughtfully with ethical issues. Learning skilfully begins with a ‘key question’, which can be
linked to news events, subject knowledge or the pupils’ own interests. The school promotes
equalities well. For example, there is effective support for pupils who identify as LGBTQ+.

Pupils are encouraged and shown how to develop their social skills through learning
together and taking an active part in school life. They take on a range of leadership roles,
including student council, autism-focused events and on-site outdoor activities in the garden
and allotment. Pupils actively engage with the local community, such as local contractors
and charities.

The school's pastoral support is responsive to any situation that happens during the school
day. Pupils know how to access it and do so with confidence. Funding for all pupils,
including those who are disadvantaged, is used to promote their engagement in wider
enrichment such as driving lessons and music. Leaders track the impact of enrichment and
adapt it to meet pupils’ needs. They take successful action to ensure that all pupils
participate fully in the offer.

Over time, pupils generally learn about a range of jobs and post-school options available to
them. However, leaders understand there is further work needed to promote careers well
and to give pupils more access to speakers and placements during their time at the school.



What it's like to be a pupil at this school

For the pupils at Brickyard Barn Outdoor Learning Centre, school is an inspiring place to
attend. The school has rightly prioritised the importance of building positive relationships
with pupils once they arrive. This helps pupils to build a sense of safety and trust in their
new school. Pupils are safe. Typically, they do their best and behave well. Staff know pupils
well, including their individual special educational needs and/or disabilities.

Staff welcome pupils with a caring smile. Each day is filled with purpose. Pupils are given
the opportunity to develop their awareness of, and understand, how autism affects then. As
a result, they know themselves well, feel they belong and thrive. Pupils overcome previous
difficult experiences in education, such as ‘noise’ in schools, being bullied and not wanting to
attend. Pupils say this school has helped them. One pupil, typical of others, said: ‘I have
learned to communicate here.’

Pupils appreciate the support they get from caring adults who take time to get to know and
understand them. The school works in partnership with parents and carers to support pupils
to talk about and overcome any barriers to learning. All this helps pupils to achieve success
and build their self-esteem, confidence and communication skills. Specialist behaviour
support focused on understanding their feelings helps pupils to better regulate their
emotions in a calm, therapeutic way.

The wider curriculum is broad and varied. Pupils benefit from many different experiences on
offer to them. These range from visits into the local community, supporting national charities
and raising awareness of autism through the school’s vision of making autism ‘our first
language’. These opportunities broaden pupils’ horizons and experiences.

Next steps

Leaders should strengthen their systems for evaluating the implementation and impact of
the school’s curriculum and pupils’ achievement across both sites of the school, so that
they can more accurately and precisely identify areas for development and drive
improvement.
Leaders should ensure that highly effective teaching is embedded across the school so
that all pupils can achieve in line with their potential, including through developing greater
depth and detail in pupils' written work.
Leaders should ensure that strong foundations, including reading more often, are
embedded so that pupils acquire deeper knowledge and are well prepared for their next
steps.
Leaders should ensure that the impact of the personal development programme, including
pupils' learning about careers, is deep, embedded and consistent.



Independent school standards

About this inspection

Inspectors carried out this standard inspection under section 109(1) and (2) of the Education
and Skills Act 2008, and checked the school’s compliance with the independent school
standards. These are the requirements set out in the schedule to the Education
(Independent School Standards) Regulations 2014.

Following our renewed inspection framework, all inspections are now led by His Majesty’s
Inspectors (HMIs) or by Ofsted Inspectors (OIs) who have previously served as HMIs.

Inspectors spoke with the headteacher and heads of bases. They spoke with the proprietor,
director of education, executive headteacher and curriculum leader as well as a
representative of the local authority. They also spoke with staff and pupils.

The inspectors confirmed the following information about the school:

The name of the sole proprietor is Jonathan Lakin.
The fees currently charged are £67,000.
The school email address is: woodsidemail@woodsidelodgeolc.co.uk

The school is a specialist provision for pupils who have an autism spectrum disorder.
All the pupils at the school have education, health and care plans.
The school is part of the Woodside Group.

The school has undergone a significant change since the last inspection. The school has
amalgamated 2 sites and now operates from:
Brickyard Barn OLC
Mallory Road
Bishop's Tachbrook
Leamington Spa
Warwickshire
CV33 9QD

and

Starbold Farm OLC
Starbold Farm
Banbury Road
Southam
Warwickshire
CV47 2BL

The school does not use alternative provision.

Headteacher: Andrea Mitchell



Independent school standards are either met or not met for each category.

1. Quality of education provided Standards met

All standards have been met.

2. Spiritual, moral, social and cultural development of pupils Standards met

All standards have been met.

3. Welfare, health and safety of pupils Standards met

All standards have been met.

4. Suitability of staff, supply staff, and proprietors Standards met

All standards have been met.

5. Premises of and accommodation at schools Standards met

All standards have been met.

6. Provision of information Standards met

All standards have been met.

7. Manner in which complaints are handled Standards met

All standards have been met.



Lead inspector:
Stuart Clarkson, His Majesty's Inspector

Team inspector:
Lorraine Lord, Ofsted Inspector

Facts and figures used on inspection
This data was available to the inspector at the time of the inspection.

This data is from 24 February 2026

Total pupils

24
School capacity

31
Pupils with an education, health and care (EHC) plan

24
Pupils with special educational needs (SEN) support

24

Our grades explained

8. Quality of leadership in and management of schools Standards met

All standards have been met.



Exceptional
Practice is exceptional: of the highest standard nationally. Other schools can learn from it.

Strong standard
The school reaches a strong standard. Leaders are working above the standard expected of
them.

Expected standard
The school is fulfilling the expected standard of education and/or care. This means they are
following the standard set out in statutory and non‑statutory legislation and the professional
standards expected of them.

Needs attention
The expected standards are not met but leaders are likely able to make the necessary
improvements.

Urgent improvement
The school needs to make urgent improvements to provide the expected standard of
education and/or care.

Insufficient evidence
Inspectors were unable to gather reliable enough evidence to grade an evaluation area. This
is rare and normally only happens if there are no pupils on roll at the school.

The Office for Standards in Education, Children's Services and Skills (Ofsted) inspects
services providing education and skills for children and learners of all ages, and inspects
and regulates services that care for children and young people.

If you would like a copy of this document in a different format, such as large print or Braille,
please telephone 0300 123 1231, or email enquiries@ofsted.gov.uk.

You may reuse this information (not including logos) free of charge in any format or medium,
under the terms of the Open Government Licence. To view this licence, visit
www.nationalarchives.gov.uk/doc/open-government-licence, write to the Information Policy
Team, The National Archives, Kew, London TW9 4DU, or email:
psi@nationalarchives.gsi.gov.uk.

This publication is available at https://reports.ofsted.gov.uk.

Interested in our work? You can subscribe to our monthly newsletter for more information
and updates: http://eepurl.com/iTrDn.
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