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Monitoring visit: main findings
Context and focus of visit

Ofsted undertakes to carry out monitoring visits to all newly directly funded providers
of adult learning provision where the provision offered is in scope for inspection. This
monitoring visit was undertaken as part of those arrangements and as outlined in the
‘Further education and skills inspection handbook’, especially the sections entitled
*Monitoring visits’ and ‘Monitoring visits to providers that are newly directly publicly
funded’. The focus of these visits is on the themes set out below.

Musically Limited is an independent learning provider based in central London. They
are the lead partner in consortium with Clock Your Skills. The consortium offers a
music Skills Bootcamp based at Collage Arts in Wood Green, London. The consortium
gained a contract to teach adult learning in December 2022 and started the first
Skills Bootcamp course in January 2023. At the time of this visit, there were 12
learners. Learners are taught through a mix of online sessions and practical
workshops at Collage Arts.

Themes

How much progress have leaders and managers Reasonable progress
made in designing and delivering relevant adult

learning provision that has a clearly defined

purpose?

Leaders are clear about the purpose of their Skills Bootcamp. They have designed a
very practical course to help aspiring musicians and those who want to work in the
creative industry to hone their practical skills, identify their transferrable skills and
open their eyes to other opportunities. They have used their effective partnerships
with employers and their experience in the sector successfully to adapt their
established courses to the Skills Bootcamp requirements.

Sector experts who teach the course are highly knowledgeable and qualified in
music, events and the creative industry. Most work in the industry which means they
have very up-to-date experience to share with learners. They use their knowledge
and experience to inform learners about the opportunities available to them. They
also teach learners how to navigate the complexities of working freelance, such as
how to understand taxation. As a result, learners are well informed about the range
of career pathways they can take if they do not succeed as music performers.

Learners have access to a good range of industry-specific resources. This includes
professional live music recording studios, sound booths and podcast studios. They
use up-to-date musical instruments. As a result, learners are exposed to realistic
work environments.
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Leaders and managers keep track of the progress learners make on their course and
once they complete their training. They ensure employers offer most learners a job
interview. However, they do not have complete information about how many
learners gain meaningful and sustained employment.

Leaders in the consortium work closely to ensure the course runs smoothly.
However, they do not have clearly defined roles and responsibilities. As a result, they
have not established who has full responsibility to evaluate the quality of the
provision. They do collect and evaluate learners’ feedback at the end of each course
and make necessary changes. However, they do not evaluate sufficiently all elements
of the course, such as the quality of teaching. As a result, they have not identified
areas for improvement in teaching or put in place improvement action plans.

How much progress have leaders and managers Reasonable progress
made to ensure that learners benefit from high-

quality adult education that prepares them well

for their intended job role, career aim and/or

personal goals?

Leaders and managers ensure that the content of the course helps learners gain new
knowledge and skills. They use an effective assessment of learners’ prior skills to
adjust the course as required. For example, learners complete a skills assessment
workshop which includes a music performance session. Managers check learners’
practical skills, such as in singing, songwriting and recording, and their wider
transferrable skills, such as their time management and organisation skills. They use
this information effectively to change the level of taught content to meet learners’
individual needs.

Managers plan assessment throughout the curriculum through a range of interesting
employment-related assignments and scenarios. These build in complexity over time
and challenge learners to think creatively. However, during online sessions, sector
experts are not always competent enough to use the online platform to assess the
music learners have composed.

Learners benefit from the strong partnerships leaders have with employers.
Employers offer learners work experience during the course. This includes working
on large music festivals and carnivals. As a result, learners gain invaluable
experience in event management and in producing event resources such as carnival
masks.

Leaders and managers ensure learners enjoy a stimulating learning environment.
Learners appreciate the skills and knowledge they gain. For example, learners who
work self-employed as disc jockeys or freelance singers understand how to use social
media to promote themselves and increase their bookings. Learners say the course
has helped them increase their confidence and recognise the importance of personal
attributes such as self-motivation.
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Most learners complete the course. A high proportion achieve a level 4 advanced
trainee or level 5 competent music practitioner qualification. Most learners attend the
guaranteed job interview, and employers offer many work opportunities. However,
not all learners accept the work.

How much progress have leaders and managers Insufficient Progress
made in ensuring that effective safeguarding
arrangements are in place?

Leaders have not focused sufficiently on the safeguarding requirements for adult
learners. They have not ensured that staff working with learners and the designated
safeguarding leads (DSL) have completed appropriate training. They have not
allocated a senior leader with overall responsibility for safeguarding. As a result,
DSLs and sector experts are not fully aware of their responsibilities for reporting and
monitoring potential safeguarding concerns.

Leaders and staff are not fully aware of their responsibilities under the ‘Prevent’ duty.
They have recently put together a ‘Prevent’ duty policy but have not carried out an
appropriate risk assessment. They have not given learners appropriate information
and training about the risks associated with extremism and radicalisation. Nor have
they included online safety in the curriculum or learners’ induction. As a result,
learners have limited understanding of these topics.

Leaders have recently updated their safeguarding policy to cover the requirements
for adult learners. However, they do not have a clear process in place to identify
vulnerable learners or to keep track of them or other learners of concern.

Learners feel safe and know how to report concerns. The DSLs have recently
enrolled on specific training to help them support learners if they do raise concerns.
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The Office for Standards in Education, Children’s Services and Skills (Ofsted)
regulates and inspects to achieve excellence in the care of children and young
people, and in education and skills for learners of all ages. It regulates and
inspects childcare and children’s social care, and inspects the Children and Family
Court Advisory and Support Service (Cafcass), schools, colleges, initial teacher
training, further education and skills, adult and community learning, and education
and training in prisons and other secure establishments. It assesses council
children’s services, and inspects services for children looked after, safeguarding
and child protection.

If you would like a copy of this document in a different format, such as large print
or Braille, please telephone 0300 123 1231, or email enquiries@ofsted.gov.uk.

You may reuse this information (not including logos) free of charge in any format
or medium, under the terms of the Open Government Licence. To view this licence,
visit www.nationalarchives.gov.uk/doc/open-government-licence/, write to the
Information Policy Team, The National Archives, Kew, London TW9 4DU, or email:
psi@nationalarchives.gsi.gov.uk.

This publication is available at http://reports.ofsted.gov.uk/.

Interested in our work? You can subscribe to our monthly newsletter for more
information and updates: http://eepurl.com/iTrDn.

Piccadilly Gate
Store Street
Manchester
M1 2WD

T: 0300 123 1231
Textphone: 0161 618 8524
E: enquiries@ofsted.gov.uk
W: www.gov.uk/ofsted
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