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What is it like to attend this school? 
 
Most pupils behave well and enjoy school. They are enthusiastic learners when 
lessons are engaging. They work and play happily together. The behaviour of a 
minority of pupils sometimes disrupts lessons and breaktimes. This can make pupils 
feel unsafe. Some pupils have reported discriminatory name-calling. Not all are 
confident that staff will help if they report this. Leaders have begun to put strategies 
in place to improve behaviour and attitudes. However, more work is needed to 
ensure these strategies have a positive impact on the behaviour and attitudes of all 
pupils. 
 
Leaders and governors want pupils to achieve well. They have provided a curriculum 
that is broad and ambitious. However, pupils do not always learn what leaders 
intend. Learning does not consistently match the planned curriculum. Many subject 
leaders are new to the role. They have begun to review the impact of the curriculum 
and provide support for colleagues. This work is in its early stages and needs more 
time to take effect.  
 
Many pupils attend a range of after-school clubs. These include bhangra dance, 
boys’ and girls’ football, art, gardening and sewing. Pupils in key stage 2 learn to 
play two different musical instruments and are able to join the school choir. They 
enjoy performing for parents and carers and the local community. Pupils each learn 
a different poem to recite at the annual poetry festival. Pupils have opportunities to 
take on leadership roles. These include school council, worship leaders and eco-
warriors.  
 

What does the school do well and what does it need to do 
better? 
 
Leaders have put a carefully considered curriculum in place in most subjects. They 
have identified the skills and knowledge they want pupils to learn. They intend to 
prepare pupils for life in modern Britain. For example, in history, pupils learn about 
equality for women through their study of the suffragettes.  
 
Pupils’ learning is variable. Sometimes they learn well. For example, some pupils’ 
artwork demonstrates techniques such as shading, line and form. In mathematics, 
teachers recap learning at the start of lessons to help pupils remember more. 
However, pupils do not always learn and remember the curriculum well enough. 
Sometimes teachers do not match what they teach to the intended curriculum. They 
do not have high expectations for all learners. As a result, some pupils become 
distracted and lose concentration. Subject leaders are passionate and knowledgeable 
about the subjects they lead. They are getting to grips with providing support for 
colleagues.  
 
Leaders have made reading for pleasure a priority. Teachers read to pupils every 
day. Pupils are excited to take the ‘bedtime reading box’, containing a familiar book 
and a hot chocolate sachet, home. Teachers make sure pupils learn phonic sounds 
through accurate modelling and repetition. Reading books match the sounds they 
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know. This helps them to develop confidence and fluency in reading. Pupils who 
need to catch up receive some help to do so. However, this is not consistent enough 
for them to catch up quickly. Leaders are introducing a new phonics scheme in 
September 2023.  
 
Leaders have put plans in place to support pupils with special educational needs 
and/or disabilities (SEND). Sometimes teachers follow these plans so all pupils are 
included in learning. However, pupils do not always get the help they need to be 
successful. Leaders seek help from outside agencies to support pupils who struggle 
to regulate their behaviour. They know they need to do more work to train staff in 
providing effective support. 
 
Leaders have started to make improvements to early years. The curriculum is 
ambitious. The classrooms are carefully organised to focus on all areas of learning. 
Leaders have identified communication and language development as a priority. 
However, adults do not consistently interact with children in ways that help them to 
benefit from the curriculum. As a result, some children are not ready for the next 
stage of learning. 
 
A small number of the older pupils get into fights. This makes other pupils feel 
uncomfortable. Leaders have introduced a new policy to improve pupils’ behaviour. 
They have made changes to breaktimes and to the physical outdoor space. This has 
had some impact. However, some staff do not have the skills and confidence to 
manage more challenging behaviour effectively.  
 
Leaders work hard to improve attendance. They have introduced rewards for good 
attendance. They work with outside agencies to support families. Although there has 
been some improvement, attendance is still too low. Too many families take 
extended holidays during term time. This has a negative impact on learning, 
personal development and behaviour and attitudes for some pupils. 
 
Teachers read books that feature diversity and protected characteristics to pupils. 
Pupils in Years 5 and 6 discuss the issues that these raise. Leaders share the 
school’s vision of LIGHT (love, inspiration, growth, hope and thankfulness) with 
pupils through acts of collective worship. However, a minority of pupils do not 
demonstrate an understanding of fundamental British values such as tolerance and 
respect for others.  
 
Governors and trustees check the information they receive from leaders. They make 
frequent visits to school. This gives them a clear view of much of the schools’ 
performance. However, they do not have a wholly realistic view of the impact of 
some aspects of the school’s work. This limits their effectiveness in holding leaders 
to account. Leaders provide a range of training for staff. They are mindful of staff’s 
workload and well-being. 
 

Safeguarding 
 
The arrangements for safeguarding are effective. 
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Leaders make appropriate checks to make sure staff are suitable to work with 
children. 
 
Staff receive regular safeguarding training and updates. They are alert to signs that 
pupils may be at risk and know how to report concerns. Leaders take swift action 
and seek help from outside agencies when necessary. Leaders are aware they need 
to do more work to ensure that staff report all incidents of discriminatory name-
calling. 
 
Leaders make sure that pupils receive the information they need to stay safe. They 
arrange visits from agencies such as the Canals and Rivers Trust and the Road and 
Fire Safety Teams. Leaders provide useful information for parents to help them keep 
their children safe online.  
 

What does the school need to do to improve? 
 

(Information for the school and appropriate authority) 
 
 The implementation and monitoring of the curriculum have not been consistently 

effective. As a result, pupils do not always learn and remember what leaders 
intend. Leaders need to set clear expectations for effective curriculum 
implementation, provide support and training for staff where needed and 
measure the impact on pupils’ learning with vigour. 

 Staff do not follow leaders’ plans to support pupils with SEND consistently. 
Leaders need to ensure that strategies and interventions that have been designed 
to support pupils with SEND are fully in place and that all staff have the necessary 
skills and knowledge to implement them. 

 Interactions between staff and children in the early years do not consistently 
promote learning and the development of communication and language. This 
limits children’s opportunities for extended thinking. Leaders should ensure that 
the development of vocabulary and facilitation of learning through high-quality 
interactions are consistent. 

 Adults do not have high enough expectations of pupils’ behaviour. They do not 
apply the behaviour policy clearly and consistently and pupils do not always 
receive appropriate guidance. As a result, behaviour in lessons and at 
unstructured times of day is inconsistent and, for some pupils, is inappropriate. 
Leaders should ensure that all staff are trained to follow the agreed behaviour 
policy consistently and that a culture of high expectations is embedded. 

 Some aspects of the schools’ personal development work do not match the needs 
of pupils. Leaders are not always aware of how some pupils treat each other. As a 
result, some groups of pupils do not show tolerance and respect for others and 
discriminatory language and attitudes are present in some year groups. Leaders 
need to urgently review the personal development work of the school, including 
the personal, social and health education (PSHE) curriculum to ensure it is 
relevant in preparing pupils for life in modern Britain. In addition, they need to 
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make sure that staff report all incidents of discriminatory language and attitudes. 

 

How can I feed back my views? 
 
You can use Ofsted Parent View to give Ofsted your opinion on your child’s school, 
or to find out what other parents and carers think. We use information from Ofsted 
Parent View when deciding which schools to inspect, when to inspect them and as 
part of their inspection. 
 
The Department for Education has further guidance on how to complain about a 
school. 
 

Further information 
 
You can search for published performance information about the school. 
 
In the report, ‘disadvantaged pupils’ refers to those pupils who attract government 
pupil premium funding: pupils claiming free school meals at any point in the last six 
years and pupils in care or who left care through adoption or another formal route. 
   

http://parentview.ofsted.gov.uk/
http://www.gov.uk/complain-about-school
http://www.compare-school-performance.service.gov.uk/
http://www.gov.uk/guidance/pupil-premium-information-for-schools-and-alternative-provision-settings
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School details 
 

Unique reference number 138302 

Local authority Calderdale  

Inspection number 10255708 

Type of school Primary 

School category Academy converter 

Age range of pupils 3 to 11 

Gender of pupils Mixed 

Number of pupils on the school roll 405 

Appropriate authority Board of trustees 

Chair of trustees Daniel McDermott 

Headteacher Sarah Huby 

Website www.holytrinitycofecalderdale.org.uk 

Date of previous inspection 7 February 2018, under section 8 of the 
Education Act 2005. 

 

Information about this school 
 
 Holy Trinity Primary School is a larger-than-average-size primary school. 

 The school is a Church of England stand-alone academy. 

 The headteacher was new to the school in September 2022. 

 The school’s previous section 48 inspection, for schools of a religious character, 
took place in March 2018. 

 

Information about this inspection 
 
The inspectors carried out this graded inspection under section 5 of the Education 
Act 2005. 
 
 This was the first routine inspection the school received since the COVID-19 

pandemic began. The inspectors discussed the impact of the pandemic with 
leaders and have taken that into account in their evaluation of the school. 

 The inspectors had several meetings with the headteacher and deputy 
headteacher during the inspection. 
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 A meeting was held with the chair of trustees and a member of the governing 
body. 

 The inspectors carried out deep dives in these subjects: early reading, 
mathematics, geography, history and art and design. For each deep dive, an 
inspector discussed the curriculum with subject leaders, visited a sample of 
lessons, spoke to teachers, spoke to some pupils about their learning and looked 
at samples of pupils’ work. Inspectors also looked at curriculum plans for PSHE. 

 The inspectors observed pupils’ behaviour throughout the school day, including 
during lesson visits and at morning breaktime and lunchtime. 

 Pupils talked to the inspectors, formally and informally, about their learning, their 
views on behaviour and the wider experiences they receive at school.  

 Safeguarding documentation and records for behaviour and attendance were 
considered. 

 The inspectors spoke with a number of parents and reviewed the responses 
received through Ofsted’s survey, Ofsted Parent View, including free-text 
responses. 

 The inspectors spoke with a number of staff and considered responses received 
through Ofsted’s staff survey. 

 
Inspection team 

 
Janet Keefe, lead inspector Ofsted Inspector 

Alison Cottrell Ofsted Inspector 

Ginny Robinson Ofsted Inspector 
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The Office for Standards in Education, Children’s Services and Skills (Ofsted) 

regulates and inspects to achieve excellence in the care of children and young 
people, and in education and skills for learners of all ages. It regulates and 

inspects childcare and children’s social care, and inspects the Children and Family 
Court Advisory and Support Service (Cafcass), schools, colleges, initial teacher 

training, further education and skills, adult and community learning, and education 

and training in prisons and other secure establishments. It assesses council 
children’s services, and inspects services for children looked after, safeguarding and 

child protection. 
 

If you would like a copy of this document in a different format, such as large print 
or Braille, please telephone 0300 123 1231, or email enquiries@ofsted.gov.uk. 

 

You may reuse this information (not including logos) free of charge in any format 
or medium, under the terms of the Open Government Licence. To view this licence, 

visit www.nationalarchives.gov.uk/doc/open-government-licence/, write to the 
Information Policy Team, The National Archives, Kew, London TW9 4DU, or email: 

psi@nationalarchives.gsi.gov.uk. 

 
This publication is available at http://reports.ofsted.gov.uk/. 

 
Interested in our work? You can subscribe to our monthly newsletter for more 

information and updates: http://eepurl.com/iTrDn. 

 
Piccadilly Gate 

Store Street 
Manchester 

M1 2WD 
 

T: 0300 123 1231 

Textphone: 0161 618 8524 
E: enquiries@ofsted.gov.uk 

W: www.gov.uk/ofsted 
 

© Crown copyright 2023 
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