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Inspection date: 8 November 2022

Overall effectiveness Good

The quality of education Good

Behaviour and attitudes Good

Personal development Good

Leadership and management Good

Overall effectiveness at previous 
inspection Good



What is it like to attend this early years setting?

The provision is good

Children settle quickly and feel secure in this warm, friendly and caring 
environment. The passionate and enthusiastic leaders want the very best for every 
child. Together with staff, they share an ethos that values all children. Staff provide 
well-planned-out, safe and stimulating environments for children. They create 
spaces and plan activities that reflect children's interests and stages of 
development. For example, young children have space to roll and enjoy 'tummy 
time'. Older babies can move along and around furniture, in preparation for 
starting to walk.

Staff know the children very well and form good relationships with them. They 
engage the children in conversation and encourage them to participate in activities. 
For example, all children learn signing so that they can communicate with their 
friends and understand their needs. Children are happy and very well behaved. 
Staff are very gentle, calm and excellent role models. They have high expectations 
and children's behaviour is good. They show care and concern for their peers. For 
example, they phone their absent friend during circle time to 'make them happy' 
when they are not there. They all shout, 'Get well soon' on the speaker phone. 
During the COVID-19 pandemic, managers and staff maintained effective ongoing 
telephone and online contact with the children and their families. Consequently, 
children's return to the nursery has been successful.

What does the early years setting do well and what does it 
need to do better?

n Support for children with special educational needs and/or disabilities is a 
strength of the nursery. The knowledgeable special educational needs 
coordinator swiftly identifies children who need additional support. She helps 
staff to make plans, to adapt the educational programme to meet children's 
learning needs. Intervention plans are regularly monitored and gaps in learning 
are targeted with precision. Children make good progress.

n Dedicated leaders and managers have a clear and ambitious design for their 
curriculum and a desire to improve the outcomes for children. They act with 
integrity. Funding is used to provide personalised support to those children who 
need it the most. For example, they use a sensory room, bring in private play 
therapists and physiotherapists, and support children with speech and language 
delay.

n Leaders place a great focus on children's communication and language 
development. They are currently supporting staff to model more rich language, 
to help children to extend their vocabulary even further. However, this is not yet 
firmly in place consistently across the staff team.

n Staff plan 'stand-alone' topics for children to see positive images, such as 
different food and people from a variety of backgrounds. However, staff do not 
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teach children about the similarities and differences that make them unique, in 
greater depth. This means that children do not have the opportunity to deepen 
their knowledge of equality and diversity.

n Staff offer specific activities to extend children's individual learning needs. For 
example, they use visual timetables to support children's understanding of what 
is happening throughout the day, and what is coming next. This makes sure that 
all children are familiar with the daily routine of the nursery.

n Children have well-developed small-muscle skills and have a variety of 
opportunities to practise these skills. They scoop coloured rice into different 
containers, and enjoy rolling and manipulating the dough. This allows them to 
develop good skills for early writing.

n Leaders recognise the importance of children leading an active, healthy lifestyle. 
For instance, they have recently developed the outdoor area to include a rooftop 
garden and areas for each age group. Children have good opportunities to be 
physically active. For example, they run, climb and pedal tricycles.

n Although staff have high expectations of children's behaviour and have put 
routines and boundaries in place, this is not consistent throughout the setting. 
For example, staff do not always explain to children that it is dangerous to walk 
around with food in their mouths. 

n Partnership working with parents is excellent. Parents say that they would not 
hesitate to recommend the nursery. They highly commend the staff team and 
their communication, and feel a part of their children's educational experience. 
They particularly enjoy videos which the setting sends home, to show the 
progress their child has made, for instance during 'play therapy' sessions.

n Managers are motivated and enthusiastic. They are very committed to ongoing 
improvements at the nursery. Staff have good opportunities for professional 
development. For example, following oral health training, staff organised 
activities for children to learn about brushing teeth and provided free-flow cups 
to help protect children's teeth.

Safeguarding

The arrangements for safeguarding are effective.

Leaders are knowledgeable about child protection and ensure that all staff are able 
to keep children safe. Frequent professional development and discussions during 
meetings help staff to keep their safeguarding knowledge up to date. Staff provide 
a safe and secure environment for children. They know the procedures they should 
follow if they have concerns about children or a colleague. They are secure in their 
understanding of how to report a concern. Arrangements for recruiting new staff 
are robust. Managers conduct comprehensive checks to ensure that new members 
are suitable to work with children. The main entrance to the nursery has a security 
guard. This helps to promote children's safety and stops unauthorised people from 
entering the nursery.

What does the setting need to do to improve?
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To further improve the quality of the early years provision, the provider 
should:

n ensure the plans to strengthen staff's teaching are firmly in place, to help 
children develop a wider vocabulary

n provide more opportunities for children to learn about equality and diversity, to 
prepare them for life in modern Britain

n improve staff's understanding of the importance of effective rules and 
boundaries, for example during snack times, and ensure that these are 
consistently followed.
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Setting details
Unique reference number EY423324

Local authority Gateshead

Inspection number 10235512

Type of provision Childcare on non-domestic premises

Registers Early Years Register

Day care type Full day care

Age range of children at time of 
inspection 0 to 3

Total number of places 50

Number of children on roll 82

Name of registered person The Gateshead Jewish Nursery

Registered person unique 
reference number RP524069

Telephone number 01914783723

Date of previous inspection 9 March 2017

Information about this early years setting

Shira Daycare registered in 2011 and is located in Gateshead, Tyne and Wear. The 
nursery employs 31 members of childcare staff. Of these, 19 hold appropriate early 
years qualifications at level 3 or above. The nursery opens from Monday to Friday, 
term time only. Sessions are from 9am until 4.30pm. The nursery provides funded 
early education for two-, three- and four-year-old children.

Information about this inspection

Inspector
Claire Crumpton
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Inspection activities

n This was the first routine inspection the setting received since the COVID-19 
pandemic began. The inspector discussed the impact of the pandemic with the 
provider and has taken that into account in their evaluation of the setting. 

n Managers joined the inspector on a learning walk and talked to the inspector 
about their curriculum and what they want the children to learn.

n Children spoke to the inspector during the inspection.
n The inspector talked to staff at appropriate times during the inspection and took 

account of their views.
n The inspector spoke with the nominated individual and managers about the 

leadership and management of the setting.
n The inspector spoke with the designated safeguarding lead about safeguarding 

in the setting.
n The special educational needs coordinator spoke to the inspector about how 

they support children with special educational needs and/or disabilities.
n The inspector observed the quality of education being provided, indoors and 

outdoors, and assessed the impact that this was having on children's learning.
n The inspector carried out joint observations of a group activity with the 

manager.
n Parents shared their views of the setting with the inspector. 
n The inspector looked at relevant documentation and reviewed evidence of the 

suitability of staff working in the nursery.

We carried out this inspection under sections 49 and 50 of the Childcare Act 2006 
on the quality and standards of provision that is registered on the Early Years 
Register. The registered person must ensure that this provision complies with the 
statutory framework for children's learning, development and care, known as the 
early years foundation stage.

If you are not happy with the inspection or the report, you can complain to Ofsted.
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The Office for Standards in Education, Children's Services and Skills (Ofsted) 
regulates and inspects to achieve excellence in the care of children and young 
people, and in education and skills for learners of all ages. It regulates and 
inspects childcare and children's social care, and inspects the Children and Family 
Court Advisory and Support Service (Cafcass), schools, colleges, initial teacher 
training, further education and skills, adult and community learning, and education 
and training in prisons and other secure establishments. It assesses council 
children's services, and inspects services for looked after children, safeguarding 
and child protection.

If you would like a copy of this document in a different format, such as large print 
or Braille, please telephone 0300 123 1231, or email enquiries@ofsted.gov.uk.

You may reuse this information (not including logos) free of charge in any format 
or medium, under the terms of the Open Government Licence. To view this licence, 
visit www.nationalarchives.gov.uk/doc/open-government-licence/, write to the 
Information Policy Team, The National Archives, Kew, London TW9 4DU, or email: 
psi@nationalarchives.gsi.gov.uk

This publication is available at https://reports.ofsted.gov.uk/.

Interested in our work? You can subscribe to our monthly newsletter for more 
information and updates: http://eepurl.com/iTrDn.

Piccadilly Gate
Store Street
Manchester
M1 2WD

T: 0300 123 1231
Textphone: 0161 618 8524
E: enquiries@ofsted.gov.uk
W: www.gov.uk/ofsted
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