
 

School report 
 

 
 

 
 

 
 

 
 

Inspection of Sigglesthorne Church of 
England Primary Academy 
Main Street, Sigglesthorne, Hull HU11 5QA 

 
 
 
Inspection dates: 22–23 October 2019 
 
 

Overall effectiveness Good 

The quality of education Good 

Behaviour and attitudes Good 

Personal development Good 

Leadership and management Good 

Early years provision Good 

Overall effectiveness at previous 
inspection 

Not previously inspected 
  



 
 

 
 

  Inspection report: Sigglesthorne Church of England Primary Academy 
22–23 October 2019 2 

 
 

 
 

What is it like to attend this school? 
 
The school has high expectations for every child. Christian values are central to the life 
of the school. All the pupils learn why community, truth and perseverance are 
important. Pupils enjoy their time in school. They are proud to be part of the 
Sigglesthorne team.  
 
Pupils feel safe and feel valued as individuals. The school creates strong partnerships 
with families. Parents say staff know their children well and take good care of them. 
Pupils understand the behaviour policy. Learning is rarely interrupted by poor 
behaviour. However, some pupils sometimes need reminders to keep them on the right 
track. Pupils say, ‘We are not perfect, but we want to get better and better.’ Bullying is 
very rare. Pupils are confident that if they have a worry an adult will be on hand to 
support them. They explained how they use the Colin Caterpillar chart to show their 
feelings.  
 
The school engages well with the local community. Pupils were able to explain why 
they lead the village Remembrance service each year. Adults help pupils to consider 
the wider world. The school has a link with a school in Sierra Leone. This helps pupils 
to have a better understanding of equality.  
 

What does the school do well and what does it need to do 
better? 
 
Leaders have concentrated on developing the curriculum for English, mathematics and 
science. Plans show how work is sequenced. They show how pupils will build on 
their learning, year on year. As a result, standards in these subjects have rapidly 
improved. Leaders have also made sure that detailed plans are in place for most other 
subjects. Despite this, the curriculum overall is still not well enough planned and 
sequenced for every year group. However, it is clear from leaders’ actions that they 
are in the process of bringing this about. 
 
Most children start school with knowledge and skills which are typical for their age. 
They are warmly welcomed into school and quickly settle into routines. They develop 
good relationships with the caring staff. They make friends with the other children and 
learn to share and take turns. The early years curriculum is well designed. It is 
carefully adapted to meet the needs and interests of the children. Staff are very skilled 
in helping children to learn through their play.  
 
Leaders have given reading high priority across the school. Pupils get off to a flying 
start in the early years. They quickly learn the names of letters and the sounds that 
they make. They are then able to put these sounds together to read and write words. 
Most pupils become fluent readers in early key stage 1. Any that struggle get the help 
they need to catch up. Pupils are then able to use their reading skills to learn in other 
subjects. Most pupils see reading as an enjoyable thing to do. 
 
Staff are skilled in working with mixed year groups. For example, in mathematics they 
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are able to make sure lessons cover the things each year group needs to learn. 
However, there are times when work is too easy for some pupils. This is stopping them 
from achieving as much as they could. 
 
Pupils want to come to school and want to learn. There are occasions when pupils 
daydream. However, this is rare and does not disturb the learning of others. Pupils 
enjoy the opportunities they have to choose their own learning. They cooperate well 
together and support each other. They are genuinely pleased when other pupils get 
praise for doing something well. 
 
Work on personal development is a strength of the school. Pupils are knowledgeable 
about different lifestyles, religions and cultures. They show great interest in looking 
at similarities and differences. They are keen to celebrate uniqueness. Pupils have 
lots of opportunities to take on additional responsibilities. These include acting as 
sports leaders, school council representatives and worship leaders. The meet and 
greet committee are very effective ambassadors for their school. 
 
Pupils with special educational needs and/or disabilities are well supported. Adults 
give them effective support to ensure that they make good progress. Whenever 
possible, they have resources to allow them to work independently.  
 
Leadership of the school is good. Staff want the best for the pupils in their care. 
They look for ways to improve their effectiveness. Leaders are supportive. They try 
to provide staff with the time and training to carry out their jobs well. The size of 
the school means that staff have to take on many different roles. Curriculum leaders 
do not always have the skills or time to improve teaching in the subjects they lead. 
 

Safeguarding 
 
The arrangements for safeguarding are effective. 
 
Staff understand their responsibilities. They know the school’s procedures well and 
follow them. Record-keeping is clear. It shows that leaders follow up all concerns 
straight away. Leaders have thought about possible local issues when planning 
training for staff. For example, they recently made sure all staff completed training 
on county lines. Pupils have an age-appropriate understanding of how to stay safe in 
different situations. One pupil explained that there are times when he might hide the 
logo on his school uniform. This is because it may lead to someone working out 
where he lives. 
 

What does the school need to do to improve? 
 

(Information for the school and appropriate authority) 
 
 The school’s curriculum is not yet sufficiently coherently planned and sequenced 

in some foundation subjects. However, it is clear from the actions that leaders 
have already taken to plan the curriculum and train staff in how to deliver it that 
they are in the process of bringing this about. Current outline plans need to be 
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expanded upon so that they give more detail and make the sequence of learning 
clear. They need to show teachers what to teach and when to teach it. Plans for 
all subjects need to ensure that pupils build knowledge and skills sequentially, 
year on year. 

 The role of the subject leader in some subjects is not fully developed. All subject 
leaders need to have opportunities to develop their subject knowledge and to 
keep up to date with new developments. They need to have regular opportunities 
to identify strengths and weaknesses in their subjects. They then need to use this 
knowledge to offer appropriate challenge and support to their colleagues so that 
academic standards continue to rise. This will be made easier if leaders carry out 
their plans to share subject leadership across two schools within the trust. 

 Pupils are not always challenged well enough. Sometimes they spend too much time 
on simple tasks before they are moved on to more demanding ones. Leaders should 
support teachers to use information about what pupils already know and can do to 
plan activities. They should ensure that the curriculum provides opportunities for 

pupils to work on challenging tasks, so they are able to learn more. This will help to 
make sure that even more pupils reach the high standards they are capable of. 

 

How can I feed back my views? 
 
You can use Ofsted Parent View to give Ofsted your opinion on your child’s school, 
or to find out what other parents and carers think. We use Ofsted Parent View 
information when deciding which schools to inspect, when to inspect them and as 
part of their inspection. 
 
The Department for Education has further guidance on how to complain about a 
school. 
 
If you’re not happy with the inspection or the report, you can complain to Ofsted. 
 

Further information 
 
You can search for published performance information about the school. 
 
In the report, ‘disadvantaged pupils’ refers to those pupils who attract government 
pupil premium funding: pupils claiming free school meals at any point in the last six 
years and pupils in care or who left care through adoption or another formal route. 
   

http://parentview.ofsted.gov.uk/
http://www.gov.uk/complain-about-school
http://www.gov.uk/complain-ofsted-report
http://www.compare-school-performance.service.gov.uk/
http://www.gov.uk/guidance/pupil-premium-information-for-schools-and-alternative-provision-settings
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School details 
 

Unique reference number 143823 

Local authority East Riding of Yorkshire 

Inspection number 10110547 

Type of school Primary 

School category Academy sponsor-led 

Age range of pupils 3 to 11 

Gender of pupils Mixed 

Number of pupils on the school roll 48 

Appropriate authority Board of trustees 

Chair of trust Tricia Ellison 

Headteachers Jacqui Grant and Sarah Hall 

Website http://sigglesthorne.ebor.academy/ 

Date of previous inspection Not previously inspected 

 

Information about this school 
 
 The school joined the Ebor Academy Trust in December 2016 and a new 

headteacher was appointed. This headteacher is currently working alongside 
another headteacher. They are leading the school as co-headteachers. 

 The school runs a breakfast club and an after-school club. 
 

Information about this inspection 
 
We carried out this inspection under section 5 of the Education Act 2005. 
 
 Inspectors met with the co-headteachers, early years leader and some subject 

leaders.  

 An inspector met with a representative from the Diocese of York. 

 An inspector met with four members of the governing body and a representative 
of the trust. 

 The arrangements for safeguarding were checked. This included checks on the 
single central record, staff training and safeguarding records. 

 An inspector discussed the school’s records on attendance and behaviour with 

http://sigglesthorne.ebor.academy/


 
 

 
 

  Inspection report: Sigglesthorne Church of England Primary Academy 
22–23 October 2019 6 

 
 

leaders. 

 An inspector analysed the school’s self-evaluation document, plans for 
improvement and governing body documentation. 

 Inspectors looked at curriculum planning for a wide range of subjects. 

 An inspector met formally with a group of pupils. Inspectors talked informally with 
pupils in lessons and at breaktimes.  

 An inspector talked to a number of parents as they dropped their children off at 
the start of the school day. Inspectors also took account of the 17 responses to 
Ofsted’s survey, Parent View. 

 Inspectors met with a number of staff members. 

 The subjects considered as part of this inspection were early reading, 
mathematics, history and art. Inspectors carried out deep dives in these subjects. 
This entailed meeting with senior leaders, subject leaders and teachers, looking at 
curriculum plans, visiting lessons, speaking to pupils about their learning and 
scrutinising pupils’ work. An inspector also listened to pupils read and observed a 
teacher listening to pupils read. 

 

Inspection team 

 

Chris Cook, lead inspector Her Majesty’s Inspector 

Darren Marks Ofsted Inspector 
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The Office for Standards in Education, Children’s Services and Skills (Ofsted) 

regulates and inspects to achieve excellence in the care of children and young 

people, and in education and skills for learners of all ages. It regulates and 
inspects childcare and children’s social care, and inspects the Children and Family 

Court Advisory and Support Service (Cafcass), schools, colleges, initial teacher 
training, further education and skills, adult and community learning, and education 

and training in prisons and other secure establishments. It assesses council 

children’s services, and inspects services for children looked after, safeguarding and 
child protection. 

 
If you would like a copy of this document in a different format, such as large print 

or Braille, please telephone 0300 123 1231, or email enquiries@ofsted.gov.uk. 
 

You may reuse this information (not including logos) free of charge in any format 

or medium, under the terms of the Open Government Licence. To view this licence, 
visit www.nationalarchives.gov.uk/doc/open-government-licence/, write to the 

Information Policy Team, The National Archives, Kew, London TW9 4DU, or email: 
psi@nationalarchives.gsi.gov.uk. 

 

This publication is available at http://reports.ofsted.gov.uk/. 
 

Interested in our work? You can subscribe to our monthly newsletter for more 
information and updates: http://eepurl.com/iTrDn. 

 

Piccadilly Gate 
Store Street 

Manchester 
M1 2WD 

 
T: 0300 123 1231 

Textphone: 0161 618 8524 

E: enquiries@ofsted.gov.uk 
W: www.gov.uk/ofsted 

 
© Crown copyright 2019 
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