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Overall effectiveness Good 

Effectiveness of leadership and management Good 

Quality of teaching, learning and assessment Good 

Personal development, behaviour and welfare Good 

Outcomes for pupils Requires improvement 

16 to 19 study programmes Good 

Overall effectiveness at previous inspection Inadequate 

 

Summary of key findings for parents and pupils 
 
This is a good school 

 
 This is a good and improving school. Leaders 

have created a positive, ambitious and inclusive 

culture. 

 Leaders know the strengths and weaknesses of 

the school. They have taken effective action to 

improve the quality of education that they 
provide. 

 There is a positive climate for learning 
throughout the school and teaching is now 

consistently good. 

 Leaders have developed an appropriately broad 
and balanced curriculum. It promotes personal 

development and positive behaviour very well. 
However, the curriculum has not helped to 

secure good published outcomes since the last 

inspection. 

 Over time, pupils have not made sufficient 

progress in order to attain highly. The most 
able pupils have not achieved the highest 

grades in the past. 

 Current pupils, particularly those in key stage 
3, are now making good progress in a wide 

range of subjects. However, boys still make 
slower progress than girls. 

 Although improving, pupils with special 

educational needs and/or disabilities (SEND) 
still make slower progress and attend less 

regularly than other pupils in the school. 

  Pupil premium funding is now used effectively 
and outcomes for disadvantaged pupils are 

improving. However, disadvantaged pupils are 
still absent more often and achieve less well 

than other pupils. 

 The quality of provision in the sixth form 
declined after the last inspection but it is now 

improving. Current students benefit from 
strong teaching, and they are making good 

progress. 

 The school prepares pupils well for life in 
modern Britain. Fundamental British values and 

spiritual, moral, social and cultural 
development underpin the ethos of the school.  

 Pupils behave well in lessons and during social 

time. Behaviour has improved considerably 
since the previous inspection. 

 High-quality careers education, information, 
advice and guidance help to prepare pupils well 

for the next stage of their lives. 

 Pupils feel safe and the school has a strong 
safeguarding culture. Staff are well trained and 

know what to do if they have a concern.  

 Governance is strong, and those who are 

responsible for governance are highly 

ambitious for the school. They have a wide 
range of skills and experience that they use to 

hold leaders to close account.  
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Full report 
 
What does the school need to do to improve further? 
 
 Leaders and managers should take further action to ensure that: 

– all groups of pupils, particularly disadvantaged pupils and the most able pupils, 
make substantial and sustained progress in order to attain highly in a wide range 
of subjects 

– pupils with SEND make strong progress from their different starting points 

– boys make better progress and achieve higher standards 

– the attendance of pupils with SEND and disadvantaged pupils improves. 
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Inspection judgements 
 

Effectiveness of leadership and management Good 

 
 The school is well led and managed. The highly effective headteacher, supported by 

leaders, staff, pupils, parents and the trust, has created a positive, ambitious and 
inclusive culture that permeates all aspects of the school’s work. 

 Leaders have high expectations of themselves, pupils and staff. There is a strong team 
ethos and relationships are positive and productive. 

 Leaders and managers have a deep and accurate understanding of the school’s 
effectiveness. They closely monitor the quality of education by thoroughly analysing a 
range of information. Leaders consistently focus on the impact of their actions on the 
pupils to develop the school further.  

 This is a rapidly improving school. Leaders have taken informed and effective action to 
improve teaching standards, the accuracy of assessment, pupils’ behaviour and 
attendance and the quality of sixth-form provision. 

 Leaders use tailored professional development opportunities to encourage, challenge 
and support staff to continue to improve their practice. Staff value the training that 
they receive and enjoy working at the school. They correctly believe that the school is 
well led and managed. 

 Leadership is developing at all levels. Pastoral and subject leadership has improved 
since the last inspection. Middle leaders closely monitor their areas of responsibility and 
play an important role in ensuring that the school continues to improve. 

 Over time, the curriculum has not helped pupils secure good academic outcomes. 
Leaders have reviewed and revised it so that it is appropriately broad and balanced and 
delivered more effectively. It now provides pupils with a range of opportunities to 
deepen their knowledge. The curriculum promotes personal development and positive 
behaviour very well. It is designed to help pupils prepare for life in modern Britain.  

 Pupils’ learning is enriched by a variety of extra-curricular activities. Pupils enjoy 
residential visits, participate in many sporting activities and have access to a range of 
clubs, all of which help to develop their skills and interests. Visits to the theatre, 
Coventry Cathedral, the Houses of Parliament and universities help to broaden pupils’ 
experiences. 

 Staff prepare pupils well for life in modern Britain. Spiritual, moral, social and cultural 
development is a core part of the school’s curriculum. Fundamental British values 
underpin the ethos of the school. Pupils are taught about cultures that are different to 
their own so that they are tolerant and respectful of the beliefs of other people. 
Leaders and staff promote diversity and equality of opportunity exceptionally well. 

 Additional funding is used effectively to improve outcomes for pupils. Funding for pupils 
with SEND, Year 7 catch-up funding and the pupil premium are used to support 
interventions to improve outcomes for targeted pupils. All of these aspects of the 
schools’ work are well led. As a result, the attendance, behaviour and progress of 
pupils with SEND and disadvantaged pupils are improving. Pupil premium funding is 
also being used well to raise the aspirations of disadvantaged pupils. Year 7 catch-up 
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funding has been used effectively to improve the standards achieved by targeted pupils 
in English and mathematics. 

 Leaders and staff work well with parents. Regular contact, attendance at events and 
close working relationships between parents and staff are helping to improve the 
school. A very large majority of parents who made their views known during the 
inspection believe that the school is well led and managed. Almost all would 
recommend the school to another parent. 

 Sidney Stringer Multi-Academy Trust (MAT) provides effective support and challenge to 
school leaders. The MAT has added capacity to the school and provided additional 
financial support and a range of services. Leaders and staff particularly value the 
professional development opportunities that are provided through the MAT. 

 
Governance of the school 

 
 Directors of the MAT and members of the interim executive board (IEB) provide strong 

governance. They use their knowledge, skills and experience to hold leaders to close 
account. They ask challenging questions and follow-up concerns. Those responsible for 
governance have a clear understanding of the school’s strengths and weaknesses and 
work well with leaders to strive for further improvement.  

 Those responsible for governance are highly ambitious for the school. Their meetings 
concentrate on the school’s priorities and consistently focus on improving outcomes for 
all pupils.  

 Those responsible for governance carry out their statutory duties efficiently. They 
ensure that staff and resources are used well to secure improvements, that additional 
funding has a positive impact, and that safeguarding procedures are robust. 

 
Safeguarding 

 
 The arrangements for safeguarding are effective. Keeping children safe is seen as 

everyone’s responsibility as part of the school’s strong safeguarding culture. 

 The designated safeguarding lead has ensured that staff are well trained and know 
what to do if they have a concern. Staff have an up-to-date knowledge of safeguarding 
issues, including those that are pertinent to the local area. They know how to 
recognise signs that a pupil may be at risk.  

 Staff work well with parents and outside agencies to help to protect pupils. Incidents 
are dealt with swiftly and robust procedures are followed closely. 

 Pupils feel safe and they learn how to keep themselves safe in a range of situations. 
For example, pupils are taught about the dangers of drugs and alcohol, gang culture, 
knife crime, grooming and misuse of the internet. They also learn about healthy 
relationships, child sexual exploitation, and the exploitation of children to sell drugs in 
‘county lines’ activity. 

 Appropriate checks are made on staff and visitors. Record-keeping is thorough, and 
information is stored securely. The school’s single central record meets requirements. 
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Quality of teaching, learning and assessment Good 

 
 There is a positive climate for learning throughout the school. Staff consistently use 

clear and established strategies to help pupils to acquire knowledge. Consequently, 
teaching is good in every key stage. 

 Staff have high expectations of all pupils and pupils are keen to learn. Pupils behave 
well in lessons. They listen attentively and work productively with each other and with 
staff. However, at times, pupils are not given regular opportunities to further develop 
their research, reasoning and leadership skills. 

 Teachers plan sequences of lessons that build on prior learning. Activities are usually 
designed to help pupils with different starting points make good progress. Staff work 
well together and learning support assistants are well deployed. However, occasionally, 
pupils with SEND are not given the necessary guidance to help them to structure their 
learning and the most able pupils are not challenged to make substantial progress. 

 Pupils take many opportunities to develop their communication, reading, writing and 
mathematical skills across the curriculum. Pupils are challenged to regularly use 
academic language and subject-specific terms. They are encouraged to read widely 
and often, they frequently write at length and they use their mathematical skills in a 
range of subjects. 

 Teachers utilise their strong subject knowledge to support pupils’ learning. Staff use 
questioning very well to check pupils’ understanding and help them think carefully 
about the subjects that they are studying.  

 Learning time is maximised and pupils are encouraged to complete activities 
thoroughly, accurately and at pace. Staff use a wide range of different resources to 
enhance pupils’ learning experiences. 

 Staff regularly give pupils thoughtful and developmental verbal and written feedback. 
Pupils use this, and self-assessment and peer-assessment, to help them to improve 
their work. 

 The quality of work in pupils’ books is good. Standards are improving, and work is 
usually very well presented. Pupils are proud of what they achieve. 

 Teachers set homework in line with the school policy. It is used to consolidate learning 
and prepare pupils for work to come. 

 Assessment is accurate. The school gives parents clear information about how their 
children are progressing, how well they are doing in relation to the expected standards 
and what they need to do to improve.  

 The quality of teaching in tutor time is good. Activities are well planned and build on 
each other in a logically sequenced manner. They help to develop pupils’ 
understanding of fundamental British values, promote literacy and numeracy and 
support learning in other subjects. 
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Personal development, behaviour and welfare Good 

 
Personal development and welfare 

 
 The school’s work to promote pupils’ personal development and welfare is good. As a 

result of high expectations, pupils have positive attitudes to learning. They are proud of 
their achievements and of their school. 

 Pupils understand how their learning equips them for the next stage of their education 
and adult life. High-quality careers education, information, advice and guidance is 
rightly recognised as strong practice in the local area. 

 Pupils are helped to develop their self-confidence. They consider issues in a thoughtful 
way and they are accepting of others. Pupils are respectful and caring and keen to 
treat everyone equally. 

 Staff actively nurture all aspects of pupils’ welfare. Physical health is promoted through 
opportunities for all pupils to take regular exercise and staff also support pupils’ 
emotional well-being appropriately. Pupils make informed choices about maintaining 
their mental health and they can explain clearly how to keep themselves healthy. 

 Pupils are well cared for and every pupil who made their views known during the 
inspection stated that there is an adult that they can talk to in the school if they have a 
concern. Pupils believe that staff will listen to them and that they can influence 
developments in the school. The ‘student parliament’, inclusion ambassadors, prefects, 
and pupils who lead activities in assemblies and tutor time make a substantial 
contribution to the school’s positive ethos. 

 Pupils feel safe. They have a clear understanding of the potential dangers in the local 
area and they know how to stay safe online. 

 Staff and pupils deal effectively with the rare instances of bullying that take place. 
Pupils challenge unkindness and anti-bullying ambassadors work well with staff to 
prevent any forms of bullying. Pupils are confident that staff would help them to 
resolve any issues when they arise. 

 School staff work well with alternative providers to ensure that personal development, 
behaviour and welfare are promoted effectively in off-site settings. Clear systems, close 
monitoring and regular communication help to ensure that pupils’ needs are met in 
alternative provision. 

 
Behaviour 

 
 The behaviour of pupils is good and improving. Expectations are high, and staff 

consistently apply the school’s strategies to promote exemplary standards of behaviour. 
Consequently, the school is calm and orderly, and most pupils always behave very well 
in lessons and during social time. 

 Leaders closely analyse information about behaviour in order to determine further 
actions to help pupils to improve their conduct. As a result, instances of inappropriate 
behaviour have reduced significantly since the previous inspection. 
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 The few pupils who find it more challenging to manage their own behaviour have been 
well supported to improve their conduct. Although the number of exclusions has 
decreased, a higher proportion of disadvantaged pupils and pupils with SEND are 
excluded than other pupils. 

 Pupils value their education, and most are rarely absent. The importance of regular 
attendance is promoted throughout the school and attendance has improved since the 
previous inspection. However, pupils with SEND and disadvantaged pupils are still 
absent more often than other pupils. 

 

Outcomes for pupils Requires improvement 

 
 Outcomes for Year 11 pupils improved in 2017 but declined in 2018. In the past, most 

groups of pupils have not made sufficient progress in order to attain well. The most 
able pupils have not achieved the highest grades in the past. 

 Current pupils are making much better progress than previous cohorts. Most groups of 
pupils are making good progress in a wide range of subjects in key stage 3. Pupils in 
Years 10 and 11 are making better progress than key stage 4 pupils did in the past. 

 As a result of improved teaching and targeted interventions, pupils with SEND and 
disadvantaged pupils are now making much better progress, particularly in key stage 3. 
However, the progress of these groups of pupils still does not match that of other 
pupils in key stage 4. Although diminishing, leaders are predicting that an attainment 
gap between disadvantaged pupils and other pupils will remain. 

 The most able pupils and middle prior attaining pupils are now making good progress 
in many subjects in key stage 3 and improved progress in key stage 4. However, boys 
continue to make slower progress than girls in both key stages. 

 Pupils who join the school at the start of Year 7 achieve higher standards than those 
who join at other points in the school year. As an increasing number of pupils are 
joining the school at different points in the year, leaders have correctly identified 
improving the progress of this group of pupils as an area for development. 

 Attainment in English and mathematics at the end of key stage 4 has been well below 
the national average since the last inspection. However, current pupils are making 
better progress than previous cohorts in these subjects. Standards are rising in English 
and mathematics.  

 Outcomes in modern foreign languages and humanities have been well below the 
national averages since the last inspection. Current pupils are making better progress 
because of the better teaching they now receive. However, as a result of poor teaching 
in the past, leaders are not expecting good outcomes in these subjects in 2019. 

 As a result of high-quality careers education, a strong focus on character development 
and good teaching, current pupils are well prepared for the next stage of their 
education or training. All Year 11 pupils have meaningful destinations in place for when 
they leave key stage 4. Since the last inspection, almost all Year 11 and Year 13 pupils 
have moved onto purposeful and sustained destinations. 
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16 to 19 study programmes Good 

 
 The quality of sixth-form provision declined after the previous inspection but it is now 

improving rapidly. Leaders used their realistic self-evaluation to inform effective action 
to develop aspects of the 16 to 19 study programmes. 

 Leaders are suitably ambitious to continue to improve the quality of the sixth form. It is 
now well led and managed, and all aspects of the provision are monitored closely to 
ensure that it is consistently good.  

 Teaching has improved considerably. Effective strategies that are used elsewhere in 
the school are now used as a matter of course in the sixth form.  

 Staff have strong subject knowledge and use this to plan engaging activities that 
interest and motivate students. This is reflected in students’ enthusiasm and positive 
work ethic. 

 Students are well supported, and their progress is closely monitored. Interventions are 
quickly put in place to help to ensure that they all realise their potential. As a result of 
this, and improved teaching, current Year 13 students are making better progress than 
last year’s cohort. 

 Although outcomes declined in 2018, all students gained A* to E passes at A Level for 
the second successive year. Most pupils made good progress, particularly in vocational 
courses and in A levels in art, product design and psychology.  

 The small number of students who needed to resit GCSE mathematics in 2018 made 
good progress to achieve a grade 4 or above. No students were required to retake 
GCSE English, but all students are given opportunities to develop their written and 
spoken English across the curriculum. 

 The school meets the requirements of the 16 to 19 study programmes. Students follow 
an appropriately tailored curriculum that includes work-related learning. All students 
undertake work experience, linked to their interests and aspirations. 

 Students benefit from impartial careers advice and guidance, which are tailored to 
needs of individuals. The school works with external providers to ensure that students 
are well informed about the opportunities that are available to them. 

 Retention rates are above the national average and, in recent years, almost all 
students move on to higher education, employment or training. All current Year 13 
students have suitable offers of placements, including higher education or 
apprenticeships. 

 Students’ personal development and welfare are promoted very well. Students feel very 
well supported and they appreciate the additional assistance that staff provide to help 
them overcome challenges and difficulties. Students are confident and self-assured. 
They receive thoughtful guidance from staff to help them to prepare for life in modern 
Britain. 

 Students benefit from an extensive range of extra-curricular activities and development 
opportunities. For example, they take part in the Duke of Edinburgh scheme, support 
younger pupils and participate in fund-raising activities for charities. 
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School details 
 

Unique reference number 140366 

Local authority Coventry 

Inspection number 10058457 

 
This inspection of the school was carried out under section 5 of the Education Act 2005. 
 
Type of school Secondary 

School category Academy sponsor-led 

Age range of pupils 11 to 18 

Gender of pupils Mixed 

Gender of pupils in 16 to 19 study 
programmes 

Mixed 

Number of pupils on the school roll 663 

Of which, number on roll in 16 to 19 study 
programmes 

17 

Appropriate authority Board of trustees 

Chair Julie Sullivan 

Headteacher Denise Burrows 

Telephone number 024 7645 3121 

Website www.egacademy.org.uk 

Email address admin@egacademy.org.uk 

Date of previous inspection 6 to 7 December 2016 

 
Information about this school 
 
 Ernesford Grange Community Academy is a smaller-than-average secondary school 

with a small sixth form. There are currently no students in Year 12, but leaders plan to 
recruit Year 12 students for the next academic year.  

 Most pupils are White British. The proportions of pupils from minority ethnic 
backgrounds and who speak English as an additional language are below average. 

 The proportion of disadvantaged pupils is well above average. 

 The proportion of pupils with SEND, including those who have an education, health and 
care plan, is well above average.  

file:///D:/LIBREOFFICETEMP/www.egacademy.org.uk
mailto:admin@egacademy.org.uk
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 The school has a specially resourced provision that caters for a very small number of 
pupils who have autism spectrum disorders. 

 A small number of Year 11 pupils attend alternative provision at Coventry College or 
Educ8 Academy Coventry on a part-time basis. A very small number of pupils are 
educated at home by staff from Coventry’s Hospital Education Service. 

 The school is part of the Sidney Stringer MAT. Aspects of governance are provided by 
the trust and the school’s IEB. The IEB is accountable to the MAT board of directors. 
The chair of the IEB is a director on the MAT board and the chair of the MAT board is a 
member of the IEB. 

 There are five schools within the MAT and each school has its own headteacher. Senior 
leaders and those responsible for governance work in close partnership across the 
MAT. The executive principal is also the chief executive officer of the trust. 
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Information about this inspection 
 
 Inspectors made short visits to 46 lessons. Most of these observations took place with 

school leaders. 

 Inspectors spoke to pupils formally and informally and considered the 19 responses to 
the pupil questionnaire.  

 Meetings were held with the headteacher, the deputy headteachers, other leaders and 
members of staff. The lead inspector analysed the 42 responses to the staff 
questionnaire. 

 The lead inspector met with two directors of the Sidney Stringer MAT, and three 
members of the IEB, two of whom are also directors of the MAT. 

 The lead inspector considered the 39 responses and the 18 free-text comments to 
Ofsted’s online questionnaire, Parent View. The views of a small number of parents 
who contacted the inspection team or Ofsted directly were also considered. 

 Various documents were scrutinised, including the school’s self-evaluation, and 
information about pupils’ progress, behaviour and attendance. Documents relating to 
safeguarding were checked and inspectors looked at published information on the 
school’s website. 

 
Inspection team 
 

Simon Mosley, lead inspector Her Majesty’s Inspector 

Peter Kent Ofsted Inspector 

Sara Arkle Ofsted Inspector 

Clare Considine Ofsted Inspector 

    



 
 

 

 

 
Inspection report: Ernesford Grange Community Academy, 30 April to 1 May 2019 

 

Page 12 of 12 

 
 
 

 
Any complaints about the inspection or the report should be made following the procedures set out in the 

guidance ‘Raising concerns and making a complaint about Ofsted’, which is available from Ofsted’s 
website: www.gov.uk/government/publications/complaints-about-ofsted. If you would like Ofsted to send 

you a copy of the guidance, please telephone 0300 123 4234, or email enquiries@ofsted.gov.uk. 

 

In the report, ‘disadvantaged pupils’ refers to those pupils who attract government pupil premium funding: 

pupils claiming free school meals at any point in the last six years and pupils in care or who left care 
through adoption or another formal route. www.gov.uk/pupil-premium-information-for-schools-and-

alternative-provision-settings. 
 

You can use Parent View to give Ofsted your opinion on your child’s school. Ofsted will use the information 

parents and carers provide when deciding which schools to inspect and when and as part of the inspection. 
 

You can also use Parent View to find out what other parents and carers think about schools in England. You 
can visit www.parentview.ofsted.gov.uk, or look for the link on the main Ofsted website: 

www.gov.uk/government/organisations/ofsted. 

 
 

 
 

The Office for Standards in Education, Children’s Services and Skills (Ofsted) regulates and inspects to 
achieve excellence in the care of children and young people, and in education and skills for learners of all 

ages. It regulates and inspects childcare and children’s social care, and inspects the Children and Family 

Court Advisory and Support Service (Cafcass), schools, colleges, initial teacher training, further education 
and skills, adult and community learning, and education and training in prisons and other secure 

establishments. It assesses council children’s services, and inspects services for children looked after, 
safeguarding and child protection. 

 

If you would like a copy of this document in a different format, such as large print or Braille, please 
telephone 0300 123 1231, or email enquiries@ofsted.gov.uk. 

 
You may reuse this information (not including logos) free of charge in any format or medium, under the 

terms of the Open Government Licence. To view this licence, visit www.nationalarchives.gov.uk/doc/open-

government-licence/, write to the Information Policy Team, The National Archives, Kew, London TW9 4DU, 
or email: psi@nationalarchives.gsi.gov.uk. 

 
This publication is available at www.gov.uk/ofsted. 

 
Interested in our work? You can subscribe to our monthly newsletter for more information and updates:  

http://eepurl.com/iTrDn. 

 
Piccadilly Gate 

Store Street 
Manchester 

M1 2WD 

 
T: 0300 123 4234 

Textphone: 0161 618 8524 
E: enquiries@ofsted.gov.uk 

W: www.gov.uk/ofsted 
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