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Overall effectiveness

Requires improvement

Effectiveness of leadership and management

Good

Quality of teaching, learning and assessment

Good

Personal development, behaviour and welfare

Good

Outcomes for pupils

Requires improvement

Early years provision

Good

Overall effectiveness at previous inspection

Good

Summary of key findings for parents and pupils
This is a school that requires improvement
 Outcomes, especially in key stage 1, are not
good enough. Standards by the end of Year 2
are too low and are not improving quickly
enough.
 Expectations of what pupils should and must
achieve, especially in writing, are not high
enough among some staff.

 Staff do not always use the detailed
information that they have about pupils’
attainment and progress to plan work that
stretches and stimulates them. This is
particularly the case for the most able pupils.
 Although teaching has improved and is now
good, some variations remain.

The school has the following strengths
 The headteacher leads the school with a clear
moral purpose. She has steered the school
through challenging times. She has now
established an enthusiastic and skilled staff
team.
 Governors know the community and the school
well. They use a range of strategies to check
and challenge leaders’ actions.
 Safeguarding is effective. Staff receive
appropriate, up-to-date training that ensures
they have the knowledge and skills to keep
pupils safe.

 Most teaching is effective. Pupils enjoy learning
in interesting and attractive classrooms where
skilled and knowledgeable staff care for them
well.
 Pupils are well behaved. Relationships among
pupils and between adults and pupils are open,
kindly and respectful.
 The school has a broad, balanced and
increasingly interesting curriculum that helps
pupils understand their place in the world.

 Children do well in the Reception class. This is
because it is well led, and staff have high
expectations. Links with parents are strong.

 The school’s work to develop pupils’ spiritual,
moral, social and cultural awareness is strong.
Staff provide pupils with many opportunities to
explore these aspects of their lives through
many extra-curricular and other activities.

 Disadvantaged pupils are carefully supported.
The school works effectively in order to remove
barriers to the learning and well-being of these
pupils.

 Pupils who have special educational needs
(SEN) and/or disabilities receive effective
support. They achieve well from their starting
points.

 Reading is a developing strength of the school.

Full report
What does the school need to do to improve further?
 Eradicate any remaining variations in the quality of teaching, especially in key stage 1,
so that pupils make consistently good progress by ensuring that:
– all staff have the highest expectations of what pupils can, and should, achieve
– all staff use the detailed information that the school gathers on pupils more
promptly to focus their teaching so that all pupils consistently make the progress
that they should
– the consistently good practice that is evident in most of the teaching at the school
is systematically shared across all years.
 Improve outcomes for pupils by:
– providing greater challenge for all pupils, including the most able, so that they
make stronger progress across all subjects
– making sure that the curriculum, especially in subjects beyond mathematics and
science, is increasingly challenging and that tasks are set that stimulate and stretch
pupils
– making sure that the skills of teaching assistants are shared so that they can take
on even more responsibility for planning and monitoring the impact of their work
with pupils of all abilities.
 Improve outcomes for pupils in writing by ensuring that:
– writing across all subjects is of the highest quality
– pupils in every class have a wide, varied and challenging diet of writing
opportunities from a range of subjects that develop their skills and confidence as
accurate writers and knowledgeable subject specialists
– there is an increase in the range of opportunities, particularly for the most able
pupils, to write at length in a range of subjects beyond English.
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Inspection judgements
Effectiveness of leadership and management

Good

 The headteacher leads the school with compassion and a strong sense of moral
purpose. She is determined that all pupils should receive the best. She knows the
school and the community that it serves very well.
 The headteacher has led the school successfully through times of challenging change.
A significant proportion of the teachers at the school have been appointed recently.
Because of these careful appointments, and the rapidly growing culture of high
expectations for all, the school is now poised for rapid improvement.
 The school’s curriculum is carefully thought out. There is an effective balance between
the teaching of academic subjects and other creative opportunities. The headteacher
and governors are determined to offer all pupils a rounded set of experiences at school
that prepare them well not only for their next steps in learning, but also for their life as
citizens of a compassionate society. Although this curriculum is not yet fully embedded,
inspection evidence shows that it is widely welcomed by parents and enjoyed by pupils.
 Pupils’ spiritual, moral, social and cultural understanding is developed well through this
broad curriculum. Pupils speak enthusiastically about their enjoyment of a range of
subjects, including sports and the arts. They also enjoy opportunities in the wider
community. For example, the school runs regular visits to nearby businesses, including
the local chemical plant.
 The school works hard to encourage pupils to enjoy healthy lifestyles. The meals
cooked on-site are well balanced and tasty. Pupils told inspectors that they really enjoy
school lunches. They also said that the school has helped them to understand the
importance of regular exercise as part of their daily routine. Pupils pay regular visits to
the on-site, outside, woodland school. They also have access to a wide range of
before- and after-school clubs and sporting activities.
 The additional funding that the school receives to support pupils who have SEN and/or
disabilities is used effectively. The provision for pupils who have SEN and/or disabilities
is very well led. The recently appointed special educational needs coordinator (SENCo)
is skilled and meticulous in her approach. Records are detailed and helpful. Links with
outside agencies are strong. The SENCo works effectively to help all staff, including
teaching assistants, to develop their skills as teachers of children with SEN and/or
disabilities, and this is having a positive impact on the overall quality of teaching.
 Middle leadership is a developing strength of the school. Senior leaders see middle
leaders as key to improving the school further. Middle leaders meet with governors to
discuss the progress of their areas of responsibility. Self-evaluation at a subject-lead
level is developing a focus on pupils’ progress so that senior leaders can hold middle
leaders to account for this key aspect of the school’s work.
 Staff morale is high. All of the staff that inspectors spoke with were positive about the
school’s direction and continued improvement. A confidential staff survey conducted
during the inspection confirmed this view.
 Parents are very positive about the service that the school offers them and their
children. They spoke very positively about the open attitude of the headteacher and
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the regular formal and informal updates that they received from staff about their
children’s progress and well-being. As one parent said, ‘The head has everything under
control.’
 Pupil premium funding is focused precisely and effectively by leaders to ensure that
barriers to learning are, as far as possible, removed. As a result, disadvantaged pupils
are doing at least as well as their peers and, in key stage 2, often even better than
their peers at the school. However, the information about the deployment and effect of
pupil premium funding is not clearly outlined on the school’s website.
 The school, working with outside support, uses its allocation of the physical education
(PE) and sport funding successfully, both to give pupils opportunities to extend their
sports skills and experience and to develop existing staff’s expertise in teaching PE.
Inspectors saw pupils and their class staff experiencing high-quality PE facilitated by
subject experts during the inspection. These expert staff also work with school staff to
help run sports clubs for pupils after school.
 Leaders have put in place detailed and regular systems to check the effectiveness of
teaching and the progress of pupils. However, not all staff are using this detailed and
helpful information consistently in order to shape and focus their teaching.
Governance of the school
 Governors are insightful, well informed and realistic. They know the school and the
community that it serves well. They are ambitious for the school. They are well led and
constantly seeking to improve. However, there are several vacancies on the governing
body.
 Governors draw on a range of information and aspects of the school’s work to assess
how well it is doing. They are provided with detailed and timely information by the
headteacher and her team, but they do not rely solely on this to make their
judgements. They visit the school regularly and receive information from subject and
phase leaders.
 Governors are well supported by the local authority. The local authority provides
detailed support and advice for governors in the setting of appropriate targets for the
headteacher.
Safeguarding
 The arrangements for safeguarding are effective.
 Procedures for checking the suitability of visitors and staff recruitment are secure.
Leaders check staff’s suitability to work with children appropriately.
 Leaders ensure that all staff and governors are well trained and skilled in safeguarding
matters. There are regular training sessions to keep staff informed and up to date.
 Leaders maintain a culture in the school where staff show a clear understanding of
their responsibilities and of the processes used to keep pupils safe. As a result, staff
promptly identify and appropriately support potentially vulnerable pupils. They also
engage robustly and tenaciously with outside agencies to ensure that pupils get the
support that they need.
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 Pupils have many opportunities to learn how to stay safe through the subjects they
study, in class time and during assemblies. Pupils told inspectors that they regularly
learn about how to stay safe online and that, for example, a session on e-safety took
place on the day before the inspection.
 Pupils with whom inspectors spoke said that they have staff who they can go to if they
have any concerns. They are confident that adults would listen to their concerns and
take prompt, appropriate and effective action.
Quality of teaching, learning and assessment

Good

 The quality of teaching is improving rapidly and is now good. The headteacher has
addressed the legacy of recent weaker teaching, particularly in key stage 1, through a
range of strategies. She has focused on the appointment of teachers of high quality.
She has also used performance management of both teaching and support staff to
focus and refine their skills. Outcomes are still not good enough, because of previous
weak teaching.
 Relationships between pupils and staff are strong. This has a very positive impact on
teaching and learning. The atmosphere in class rooms is polite, positive and
enthusiastic. Pupils want to do well and they rise to the challenge of high expectations.
They also demonstrate tenacity as they wrestle with challenging tasks. In a Year 6
mathematics class, for example, pupils took real delight and expended a great deal of
mental energy trying to resolve a knotty, open-ended problem. It was clear that they
were not only learning but really enjoying themselves.
 Staff demonstrate strong subject knowledge. They know their pupils well. They
generally plan learning that builds on what pupils already know and understand. They
monitor their pupils’ learning carefully. Those at risk of falling behind are given
additional support quickly.
 Staff use the school’s approach to feedback effectively so that pupils know, with
increasing precision, what they need to do next to improve. Pupils told inspectors that
they like the way that teachers respond to their work. They said that they appreciated
the time and care that teachers take to mark and comment on what they write.
 Middle leaders with subject responsibilities are, increasingly, supporting staff across the
school to improve their subject-specific knowledge and skills. This is particularly
important as the school’s curriculum continues to widen and deepen in order to give
pupils a well-rounded understanding of the world and of their responsibilities and place
in it.
 Leaders set targets for all staff, including teaching assistants, who put the quality of
teaching and learning at their heart. Leaders check the quality of teaching through
regular ‘drop ins’ into classes and by more formal quality assurance visits and scrutiny
of pupils’ work. Staff told inspectors that they welcome this open approach and the
ways that senior staff work to support them.
 The teaching of phonics is good. The percentage of pupils meeting the expected
standard has been well above the national average for more than three years.
 Staff, both teachers and teaching assistants, use questioning effectively to extend and
deepen pupils’ learning and understanding. In the most effective practice, inspectors
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saw examples of teachers asking questions and then reshaping the pupil’s answer so
that all in the class could understand. The teacher then extended the question for the
whole class to develop.
 Teachers set regular homework in line with the school’s policy. Pupils, particularly in
key stage 2, said that they welcome this and the opportunities to work away from
school that homework gives them to explore, deepen and extend their learning.
 Overall, teaching assistants are well deployed across the school. They are involved in
planning and assessment with their teacher colleagues. They share teachers’ access to
further training and support. Inspectors saw examples of teaching assistants using
their skills, particularly in questioning, to deepen pupils’ understanding. However,
teaching assistants sometimes move too quickly to support pupils and do not give them
the opportunity to work things out for themselves. The effective practice of the
majority of teaching assistants is not being shared in a systematic way across the
school.
 Pupils’ writing skills are developing effectively across the school. Teachers plan a range
of opportunities for writing, and the quality of presentation, vocabulary and sentence
structures are typically of a good standard. However, pupils have too few opportunities
to extend and deepen their writing skills in subjects other than English, particularly the
most able. In science, for example, there are too few opportunities for the most able
pupils to develop their scientific writing skills.
 The school’s systems for monitoring the quality of teaching and its effect on learning
are detailed and regularly updated. However, this key information is not being used
consistently enough by staff across the school in order to plan learning for individuals
and groups. Because of this, some pupils are not making the rapid progress that they
should.
 Sometimes the quality and layout of worksheets restrict opportunities for, especially,
the most able pupils, because the spaces for writing are too small and, therefore, do
not encourage writing at length in order to deepen and extend learning.
Personal development, behaviour and welfare

Good

Personal development and welfare
 The school’s work to promote pupils’ personal development and welfare is good.
 Pupils are polite, kind and aware of the needs of others. They relate well to each other
and to staff. They spoke with real pleasure about how much they enjoyed school and
how well the staff care for and look after them. They know that staff at the school
would be there for them if they ever had a problem.
 Pupils wear their uniforms smartly. They care for their school. There is no litter. There
are many well-maintained and informative displays, both in and out of the classroom,
that help pupils understand and celebrate their place in the school and the wider world.
 The school’s recently introduced rewards system supports an approach to behaviour
that encourages pupils to understand the needs of others. There is a focus on empathy
with others and the nurturing of relationships. Pupils told inspectors that they
welcomed this approach and that it was having a very positive effect on learning and
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life at school.
 Pupils, especially but not exclusively as they get older, are encouraged to take on roles
of responsibility. For example, older children take care of and are available for younger
children during breaktimes and lunchtimes.
 Because of the school’s vigilance and actions, pupils have a good understanding of the
range of forms that bullying can take. They say it is very rare at the school. They also
say that on those rare occasions where it does take place, it is promptly and well dealt
with by adults at the school. Pupils told inspectors that they feel safe and know how to
keep themselves safe.
 Pupils are very aware of the vigour that diversity and difference bring to society, both
at school and in the wider community. Pupils develop high levels of empathy and
understanding of each other because of the detailed and imaginative way that the
school promotes pupils’ spiritual, moral, social and cultural education.
 The school actively promotes a healthy lifestyle. Meal choices are healthy, including
those provided at the daily pre-school breakfast club. Pupils know what constitutes a
healthy diet. They are also very aware of the need to preserve and celebrate the
environment and nature. The school’s chickens are key members of the school, living
as they do, at its heart. The school’s green wood also gives all pupils the opportunity to
learn from and engage with the natural world outside.
Behaviour
 The behaviour of pupils is good.
 Staff have high expectations of pupils’ behaviour. As one pupil told an inspector, ‘They
won’t tolerate bad behaviour!’ Pupils reported that the school’s systems to support and
reward positive behaviour are effective and enjoyable. They make a difference. As a
result, disruption to learning is rare and, when it does occur, it is dealt with swiftly and
consistently by staff.
 Because of leaders’ efforts, overall attendance is above the national average. The
attendance of the minority of pupils who are persistently absent is also improving.
However, leaders are aware that it is still too high. Records show that the school’s
work to improve rates of attendance are effective. The school has appointed a
colleague who robustly liaises with the small group of families whose children, for a
range of reasons, find regular attendance challenging. This work is having a positive
impact on their attendance. Most pupils are very clear about why it is important to
attend school regularly.
 The overwhelming majority of pupils are very interested in what they do at school.
They enjoy learning and finding out. They have responded very favourably to the
school’s recent focus on reading. Pupils generally use their initiative and respond
favourably when staff encourage them to use it. There is scope, however, to
encourage pupils to be even more active in their own learning and to be more aware of
how they learn best.
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Outcomes for pupils

Requires improvement

 Outcomes require improvement. Although outcomes are improving rapidly, pupils’
progress, given their starting points, is not good. This is because, in most part due to
turbulence in staffing, teaching has not been consistently strong. This was particularly
the case in writing. Due to the efforts of leaders, the quality of teaching has improved
significantly. However, it is too early for these improvements to show consistently,
particularly in key stage 1.
 The percentage of pupils meeting the required standard for the phonics screening
check has been well above the national average for the last three years. Unvalidated
results for Year 1 pupils in 2018 show 90% reaching the standard. Pupils who took the
phonics check again in Year 2 all made gains on their previous outcomes. However,
there are a small number of pupils currently in Year 3 who have not reached the
standard.
 Historically, the gains made in reading in Reception and in the end of Year 1 phonics
screening check have not been in evidence in the end of key stage 1 reading
outcomes. The unvalidated results of attainment in reading in Year 2 in summer 2018
are well below the expected national average. Outcomes in both writing and
mathematics in key stage 1 have also slipped compared with those in 2017.
 Unvalidated key stage 2 results in summer 2018 are not good enough and are below
the likely national average. However, they do show an overall improvement on the
previous year, with particularly stronger results in reading and writing.
 Most-able pupils generally make effective progress. However, their progress, along
with that of their peers, is less certain when staff expectations are not consistently of
the highest order. Also, teaching materials, such as worksheets, can restrict the length
and depth of these pupils’ writing. This can limit the opportunities that they have to
extend and consolidate their learning.
 Reading is a growing strength of the school. Pupils reported that they enjoy the
opportunities that they now have to read, both in and out of school. They also said that
they enjoyed reading in class and sharing the experience of reading and exploring
books together.
 Disadvantaged pupils across the school now make generally good progress from their
starting points in all subjects. Because of leaders’ actions, all staff are fully aware of
the needs and barriers to learning for the disadvantaged pupils in their care, and
teaching is carefully focused on supporting them. Unvalidated results and the school’s
own information show that disadvantaged pupils made at least similar and often better
progress than their peers.
 Pupils who have SEN and/or disabilities make generally good progress because of the
staff’s detailed knowledge of their needs and teaching which breaks down tasks into
manageable steps. The recently appointed leader for this area of the school’s work has
also identified key areas for next steps in further improving the provision for these
pupils.

Inspection report: Worthinghead Primary School, 12–13 September 2018

Page 8 of 13

Early years provision

Good

 The leadership of early years is good. In May of each year, the reception team forges a
relationship with parents and begins its assessment of children as they enter the
provision. The assessment is meticulous, kind and careful. The team draws on a wide
range of evidence and information about each child. By the time children enter the
Reception class, staff know them very well.
 There are also strong links with local nursery providers. Staff take full account of the
information that they receive on each child from these partners. As a result, staff
establish a secure and accurate view of each child’s needs and strengths. They use this
information to inform and focus their planning and teaching.
 Most children enter the Reception class with skills and knowledge typical for their age.
They make strong progress. This is because activities are carefully planned and staff’s
observations of how children are doing are used to inform next steps.
 Children’s acquisition of language and its use in communication is a high priority in the
Reception class. Inspectors saw staff modelling language as they spoke with children.
They used questioning expertly to encourage and extend children’s vocabulary and
their confidence with words. Even at this early stage of their time at school, this is
having a positive impact on children’s confidence and their facility with language. For
example, a boy was very keen to explain to the inspector how the class reward system
works and how important regular attendance at school is. He said he was looking
forward to winning the attendance cup!
 Staff have developed a stimulating and safe learning environment which provides a
wide range of interesting learning activities and experiences. The indoor and outdoor
environment is uncluttered and stimulating, and labelling is used to encourage naming
and language. A great deal of thought, based on detailed observations of how children
have progressed, goes into dressing the space to support and stimulate children’s
pleasure in learning. Children respond very positively to this.
 Children who have SEN and/or disabilities are carefully identified and their needs are
met. Children who may need additional support in the new cohort have already been
identified. This is the result of the team’s meticulous induction programme. The SENCo
is already working with the Reception team to identify appropriate support so that
these children promptly receive the support that they need to succeed. Over time,
children who have SEN and/or disabilities make very good progress from their starting
points.
 The teaching of reading is a strength of the early years provision. Phonics is well
taught and reading outcomes at the end of Reception are strong over time, with 93%
of children achieving the expected standard in summer 2018.
 The percentage of pupils who achieve a good level of development by the time they
reach the end of the Reception Year is above the national average.
 Parents are very satisfied with the service that they receive from the early years team.
They said that, overall, their children settle well and enjoy coming to school. The team
sets great store in establishing and maintaining strong and open links with parents. As
well as face-to-face contact each day, parents receive weekly updates on their child’s
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progress and activities via the internet.
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School details
Unique reference number

107246

Local authority

Bradford

Inspection number

10037718

This inspection of the school was carried out under section 5 of the Education Act 2005.
Type of school

Primary

School category

Community

Age range of pupils

4 to 11

Gender of pupils

Mixed

Number of pupils on the school roll

205

Appropriate authority

Local authority

Chair

Liz Stevens

Headteacher

Lillian Sharp

Telephone number

01274 414 904

Website

www.worthinghead.bradford.sch.uk

Email address

office@worthinghead.bradford.sch.uk

Date of previous inspection

January 13 14 2014

Information about this school
 Worthinghead Primary School is slightly smaller than the average-sized primary school.
 The deputy headteacher has been in post since September 2018.
 Most pupils are White British. 
 The proportion of disadvantaged pupils eligible for the pupil premium is above the
national average.
 The proportion of pupils who have SEN and/or disabilities is above average.
 The school offers an Early Birds breakfast club and a range of other sessions before
school. The school also offers a range of clubs and activities after school.
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Information about this inspection
 Inspectors observed learning in all classes across the school. Most of these lessons
were jointly observed with the headteacher or deputy headteacher. Inspectors listened
to pupils from Years 2 and 3 read. They also talked with pupils across the school about
their experience of reading, both in and out of school.
 An inspector observed a whole-school assembly.
 The lead inspector observed pupils in the school’s on-site woodland area.
 Inspectors met with the headteacher and deputy headteacher, who is also the SENCo,
middle leaders and members of the governing body, including the chair. The lead
inspector spoke with an officer from Bradford local authority on the telephone.
 Inspectors reviewed a range of the school’s documentation, including that related to
safeguarding, achievement, the quality of teaching, attendance and behaviour.
 Inspectors observed pupils’ behaviour and conduct at breaktimes and lunchtimes. They
spoke informally with pupils about their experience and attitudes to school during these
times. Inspectors also spoke more formally with pupils from Years 2, 5 and 6 about
school and the range of opportunities it offered them to explore and enjoy learning.
 Inspectors scrutinised a wide sample of pupils’ work from the current and last
academic year, from all year groups and in a range of subjects.
 Inspectors considered the 11 responses to an Ofsted survey of staff and the 15
responses to an Ofsted survey of pupils’ views. Inspectors also spoke with parents and
carers at the start and end of the school day to seek their opinions of the school’s work
and care for their children. They also reviewed the 15 responses on Parent View. The
lead inspector also reviewed responses from 15 parents via the free-text facility.
Inspection team
Mark Evans, lead inspector

Her Majesty’s Inspector

Rebecca Clayton

Ofsted Inspector

Alison Ashworth

Ofsted Inspector
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Any complaints about the inspection or the report should be made following the procedures set out in the
guidance ‘Raising concerns and making a complaint about Ofsted’, which is available from Ofsted’s
website: www.gov.uk/government/publications/complaints-about-ofsted. If you would like Ofsted to send
you a copy of the guidance, please telephone 0300 123 4234, or email enquiries@ofsted.gov.uk.

In the report, ‘disadvantaged pupils’ refers to those pupils who attract government pupil premium funding:
pupils claiming free school meals at any point in the last six years and pupils in care or who left care
through adoption or another formal route. www.gov.uk/pupil-premium-information-for-schools-andalternative-provision-settings.
You can use Parent View to give Ofsted your opinion on your child’s school. Ofsted will use the information
parents and carers provide when deciding which schools to inspect and when and as part of the inspection.
You can also use Parent View to find out what other parents and carers think about schools in England. You
can visit www.parentview.ofsted.gov.uk, or look for the link on the main Ofsted website:
www.gov.uk/government/organisations/ofsted.

The Office for Standards in Education, Children’s Services and Skills (Ofsted) regulates and inspects to
achieve excellence in the care of children and young people, and in education and skills for learners of all
ages. It regulates and inspects childcare and children’s social care, and inspects the Children and Family
Court Advisory and Support Service (Cafcass), schools, colleges, initial teacher training, further education
and skills, adult and community learning, and education and training in prisons and other secure
establishments. It assesses council children’s services, and inspects services for children looked after,
safeguarding and child protection.
If you would like a copy of this document in a different format, such as large print or Braille, please
telephone 0300 123 1231, or email enquiries@ofsted.gov.uk.
You may reuse this information (not including logos) free of charge in any format or medium, under the
terms of the Open Government Licence. To view this licence, visit www.nationalarchives.gov.uk/doc/opengovernment-licence/, write to the Information Policy Team, The National Archives, Kew, London TW9 4DU,
or email: psi@nationalarchives.gsi.gov.uk.
This publication is available at www.gov.uk/ofsted.
Interested in our work? You can subscribe to our monthly newsletter for more information and updates:
http://eepurl.com/iTrDn.
Piccadilly Gate
Store Street
Manchester
M1 2WD
T: 0300 123 4234
Textphone: 0161 618 8524
E: enquiries@ofsted.gov.uk
W: www.gov.uk/ofsted
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